LIFEGUARD EVALUATION

End of Season

NAME: m U?CJ\U\

PERFORMANCE INDICATORS:

PERFORMANCE FACTORS

A= Always

[Rate |

Facility: 3 PQI N

S= Sometimes N = Never

S — -
1. Promptly report for duty {on time)

| (Not excessively absent or fate)

|2 th_;}_s \vo{'kplucu rLfIcs and regulations
3. Perform assigned duties

e

8 Has a positive attitude

9 Worked w;:ll_ with other lifeguards on the team.

> F

10. Adequately handie emergencies

[ 4. Weiurs unilorm properly and aBpropndlely

| S Tnitiative
!_/_\hilily 1o act on his/her own and take the lead.

-

11, Accept authority and responsibility

12, Communicale with the public with tactful yél -
positive results

6. Respectiul to fellow staff and officers

13. Know where all of the equipment 15 {first aid book,
certification binder, binder with all of the incident
reports and daily lops).

:ﬁbh

t : -
1 7. know all of the whistle dritls

Number ol write ups? O

Years worked? l

Vacations taken? g’
-7

Number of saves? »

Rehire: y&_

e e

___ Why: 60d GW«LM_._ R

Is this person chgible for a pay increase? M ,S

Should this person be considered for a promotion next season?

Licutenants Comments: _

14. Participate in in- service trainings

h.:-h—)

”
Last day of work: L}i_“ ( }:!I D

Number of call outs or lateness? O

How many?

Was this person every sent (o other facilitics? \{f' §

ND 455000

Captaip’s ¢© mments: §\;
MYEAYG




Employee Comments:

M@U/\m L‘% l\M\A‘?Q/ Elzg | 21

Signature of evaluator Title of evaluator Date

Signature of evaluator Title of evaluator Date

Signature of evaluator Title of evaluator Date

Signature of employee Date

Signature acknowledges that this evaluation was scen by the Lifeguard but does not mean the Lifeguard agrees with
this evaluation.

If additional space is needed for remarks, please use additional sheets which should be signed by all
parties.

A copy of any evaluation marked as a No Rehire must be sent to the Lifeguard Supervisor or Parks
Director.



LIFEGUARD EVALUATION REPORT
Mid-Season

(\
NAME: \\QG(A L _ Facility: O Cun
(Last} (Firs (Middle) E

PERFORMANCE INDICATORS: S = Satisfactory [=Improvement nceded U = Unsatisfactory

PERFORNMANCE FACTORS to evaluate all lifeguards

Did this Lifesuard: Rate | Did this Lifeguard: Rate
1. Promptly report for duty {on time)? 8. Demonstrate competency in water
(Not exceessively absent) < safety skills? 5
2. Obeys workplace rules and regulations? 9. Demonstrate competency in first aid

Skills?
3. Perform assigned duties? 10. Demonstrate knowledge of lifeguard

A

Participates in in-service and meetings principles and techniques?
4. Wears uniform properly and I1. Demonstrate competency in

appropriately? swimming and cndurance skills?

(VAN
n  nhin

5. Initiative 12. Communicate with the public with

Ability to act on his/her own and take the S tactful yet positive results? S
lead.

6. Cooperate with fellow staff? 5 13. Accept authority and responsibility? T
7. Physical Condition: Commensurate to the ,E‘ 14. Adequately handle emergencies? s
job? (Shows zood judgement)

For ALL UNSATISFACTORY explanation must be given.

CAPTAIN/LIEUTENANT COMMENTS:

M- lo DErath. o aooc!tjocrcs We wopud Wk o g{e,- Bet 09 tor
POGChw. on tre declc €5 peciiy AN Do ey GUeLCAT lanleondece e
WO ke {o 2 A grvkess ool oo D4 (O Weleingy OrDVNS Loy Dalis et

W% Gijﬂ HN

s laoa

S(gnaturc of evaluator Title of evaluator Bate

EMPLOYEE REMARKS:

7/29 /2022

Signature of emyployee Date

Signature acknowledges that this evaluation was seen by the Lifeguard but does not mean the Liteguard agrees with this evaluation.
If additional space is needed for remarks, please use additional sheets which should be signed by all parties.



LIFEGUARD EVALUATION REPORT
End of Season

NAME: \ Y000, _ Facility:  SPRUO
(Eadey (First (Middle) J

PERFORMANCE INDICATORS: S = Satisfactory I=Improvement needed U = Unsatisfactory

PERFORMANCE FACTORS to evaluate all lifeguards

Did this Lifeguard: Rate | Did this Lifeguard: Rate

{. Promptly report for duty (on time)? g 8. Demonstrate competency in water

(Not excessively absent) safety skills? S

2. Obeys workplace rules and regulations? l 9. Demonstrate competency in first aid 4
Skills?

3. Perform assigned duties? < 10. Demonstrate knowledge of lifeguard S

Participates in in-service and meetings principles and techniques?

4, Wears uniform properly and I 1. Demonstrate competency in

appropriately? S swimming and endurance skills? S

5. Initiative 12. Communicate with the public with

Ability to act on his/her own and take the 5 tactful yet positive results? \

lead.

6. Cooperate with fellow staff? 5 13. Accept authority and responsibility? g

7. Physical Condition: Commensurate to the | -« 14. Adequately handle emergencies?

job? 2 (Shows good judgement) 5

For ALL UNSATISFACTORY explanation must be given.

IN/LIEUTENANT COMMENTS:

CAiTA
% Ny a”DDd Ilﬁin’hf[&;féf U)DUA IK[LQ ‘)1\) géd,- mo,‘(wdé, e [ e v

o O Dretegq e ReAMWE o e crerk
O-P"‘ ‘7_/{‘(\(\} L\-WQ— ‘\"VE‘J" L brepns '!*v

D‘oeau.mg -'L\, Iam:hv,\g

TIPS Lo Uhe L i Doy
Mc ndoce . Endwe i
'{-DC‘U)'{ ek f)(ua’r Lidngrd O fou ﬁ‘g—- T S ySerfige \?TQJ’

’f%, d’ﬁ’l MCtvge .
% &l//é‘u " ) /;?2 2 2
Signatdre of evaluator Title of evaluator Date

EMPLOYEE REMARKS:

Signature of employee Date

Stgnature acknowicdges that this evaluation was seen by the Liteguard but does not mean the Liteguard agrees with tus evaluaton.
if additional space is needed for remarks, please use additional sheets which should be signed by all parties.



LIFEGUARD EVALUATION

End of Season

NAME: N

Facility: _Sopraan

(First)

PERFORMANCE INDICATORS: S = Satisfactory

PERFORMANCE FACTORS

I = Improvement needed U = Unsatisfactory

Does this Lifeguard:

Does this Lifeguard:

Rate

1. Promptly report for duty (on time)?
(Not excessively absent)

10. Wear the uniform properly?

2. Obey workplace rules and regulations?

11. Adequately handle emergencies?
{Shows good judgement)

3. Communicate with the public

12. Demonstrate competency in water

tactfully creating positive results? safety skills?
4. Perform assigned duties? 13. Demonstrate competency in first aid
(Participates during in-service and meetings) skills?

5. Accept authority and responsibility?
{Applies rules and regulation consistently)

14. Cooperate and show respect to fellow
lifeguards, officers, recreation attendants,
and facility management?

> MIGORIARIGAAVA

6. Show initiative?
(Ability to act on his/her own and take the
lead.)

15. Demonstrate knowledge of lifeguard
principles and techniques?

7. Maintain physical conditioning
commensurate with the demands of the
position?

16. Demonstrate competency in
swimming and endurance skills?

8. Know all whistle drills?

17. Have a positive attitude?

9. Work well with other lifeguards on the
Team?

18. Know where all the equipment is
located? (first-aid book, certification
binder, binder with incident reports and
daily logs)

D D | P D HCDE

AR RN

4

Number of write ups?

Years worked? 3

Vacations taken” O

Number of saves? 2

L

Last day of work: LQbOr qu

Number of call outs: O

Number of latenesses C-)

How many times sent to other facilities? S



LIFEGUARD EVALUATION REPORT PAGE 2

Year-end summary (taking into account first evaluation): Improvements/flack of improvements/new issue(s)

Lieutenant’s Su mary:%lp €¥(J?I|énv!— .\U‘.S"\' ne;eC,S +Q UL‘.‘(‘&L
NG [18im . ~

_On gro S5 ¢

Employee Comments:

If additional space is needed for remarks, please use additional sheets which should be signed by all

parties on the additional sheets. Additional sheets used? Yes: No:

Print Captain’s Name Signature of Captain Date
lpsten /(/W/éh/ C (2

Print Licutenant Name Signature of Lieutenant Date

{ l/.u 3¢

Print Emp oyee’§ Name

.l

(Signature acknowledges that this evaluation was scen by the Lifegunard, however, it doesn’t mean the Lifeguard
agrees with the content}.



LIFEGUARD EVALUATION REPORT PAGE 3

{Below is for Management Staff Only)

Is Candidate Eligible for Rehire? Yes: _ No: ___ briefly support your answer:

Is this person eligible for a pay increasc? ~ Yes: No: briefly support your
answer:

Should this person be considered for a promotion next season? Yes: No: briefly support your
answer:

Current Pay Rate: Year Hired:

A copy of any evaluation marked as a No Rehire must be sent to the Lifeguard Supervisor or Parks
Director.



