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The performance rating definitions are:

Excellenl:  Exceptional, exceeds expeclations/goals of the position.

Good: Conforms to the performance standards/goals of the posilion.

Fair: Marginal, meeting only minimal expactalions/goals of the position.
Poor: Befow standards, expectations, unacceptable, improvement required
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*For a rating of Poor, please give an explanation:
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